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Table 13-4 The Cases of Complaint Concerning Gender Equality in Employment by Area

Unit * Case
B ®=OO B Cases of examination
Jan., 2026 EOIFE3H R 8 Cumulation from Mar., 2002 1154E 14 Jan., 2026
e MEE A R AT RET T
Prevention Prevention Prevention
Measure for Measure for Measure for
and f Gender and f Gender and f
correction géigﬁtmg Granld discrimli— correction pron}ptmg Granld discrimli— correction pron}ptmg
of sexual yin tota nation of sexual | S4ua 1ty In tota nation of sexual | €944 1y In
harassment | €mPloyment harassment | Smployment harassment | mployment
42 27 4,947 2,132 2,149 1,029 57 11 38 10
6 4 1,534 662 657 369 19 1 15 4
5 5 725 317 356 127 12 6 4 3
7 6 687 271 278 183 3 — 2 1
8 3 482 174 215 117 10 — 9 1
1 — 291 128 110 58 5 1 4 —
— 1 510 315 188 19 2 1 — 1
— — 27 7 16 6 — — — —
2 2 123 30 73 23 — — — —
1 — 44 19 17 14 — — — —
— — 71 41 20 16 — — — —
— — 37 13 19 8 2 — 2 —
1 1 30 37 33 20 — — — —
— 1 17 9 5 5 — — — —
5 1 51 18 28 7 1 1 — —
1 — 29 6 17 9 — — — —
— — 30 9 18 4 — — — —
— — 9 2 7 — 2 — 2 —
2 1 34 11 21 5 — — — —
— — 64 31 19 16 1 1 — —
— 1 15 6 8 1 — — — —
_ _ 4 _ 4 _ _ _ _ _
— 1 26 7 12 7 — — — —
3 — 57 19 28 15 — — — —
Source : The Department of Labor Standards and Equal Employment, MOL.

Note

* 1.Gender Equality Law implemented from Mar.2002. This table is from the same time.

2.The classification of complaint permits two or more than two complaint issues for each case.
3.Before 2018, the cases of examination were classified by acceptance issues, but starting from 2019, the cases are

classified by examination issues.
4. Beginning in March 2024, the grand total of cases including complaint procedures and remedies.



