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ECARNEE
H H il 1114
Item 2022
# i Grand total 381 (243)
PEAIE R Gender discrimination 154 (98)
FERERE 7 By type of discrimination
PEH Gender 152 ©97)
PE(E e Sexual orientation 1 1)
PERIFEE] Gender identity 1
g hallpay By classification of discrimination
A5 s EH Recruitment, examination & appointment 33 (28)
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% & Evaluation 8 7
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HEZa Paying remuneration 6 A3)
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g%ﬁ%ﬂﬁﬁﬁ%ﬁ » JETTHERECRE I activity
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RERHILHIE R 4IRS &2 mediate and effective correctional measures shall be implemented,
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4 H ® Menstruation leave 18 (10
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P e & Pregnancy checkup 3 (3)
LR R Tocolysis leave 8 ®)
o2 AR S E AR Pregnancy checkup accompaniment and paternity leaves 1
B Parental leave without payment 30 (22
B IBER After the expiration of the parental leave apply for reinstatement 19 1D
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Table 4-5 The Cases of Complaint Concerning Gender Equality in Employment

Unit © Case

1124 1134 1144 1154 1-2H B3 AR
2023 2024 2025 Jan. - Feb., 2026 Cumulation from Mar., 2002
566 (342) 787 (516) 940  (479) 140  (70) 8,198 (4,960)
160  (94) 250  (186) 185 (99) 27 (14 3,462 (2,135)
158 92) 249  (185) 181 96) 27 (14 3,442 (2,119)
1 1) 1 1) 3 2) — — 11 ©)
1 1) — — 1 1) — — 9 @)
67 (33) 119 O 61 @7 5 2) 663  (512)
15 1) 25 (19 16 6) 4 3) 186 (128)
5 2) 6 (@) 14 ©) 4 1) 87 54
2 — 4 ) 4 2) — — 19 (13)
1 — 5 1) 2 2) 1 — 22 12)
9 3) 12 ®) 11 ) 2 1) 113 (56)
8 ©) 8 ©) 14 (N 3 o)) 126 (8D
— — 1 — 1 1) — — 7 2)
30 @D 49 (32 50 (19 9 @) 782 (491)
29 (16) 39 24 40 a7 4 1) 1,147 (703)
15 (10) 14 (11D 13 (@) 1 1) 667  (320)
295 (182) 413 (252) 621  (291) 69 (45 3,535 (2,156)
287  (180) 306 (246) 612 (285) 67 (44 3,390 (2,068)
276 (177) 388 (240) 592 (275) 64 (44 3,180 (1,915)
19 6) 10 @) 24 12) 5 1) 273 (194)
41 24 48 (31) 82 (37 9 6) 476 (313)
129  (80) 155 (99) 172 (105) 52 (15) 1,796 (1,034)
32 (19) 41 € 43 (25) 14 3) 306 (182)
15 1) 10 (@) 15 (@) 3 1) 393 (235)
9 ®) 5 @) 9 3) 3 ) 65 (34
9 @) 12 6) 12 ) 1 2) 175 4
4 1) 8 @) 4 3) 1 1) 57 27
56 (32) 56 (37) 71 43) 24 @ 583 (327)
18 (15) 27 (12) 21 (19) 7 3) 285 (165)
- ~ 3 (3) - = 20 (14)
6 1) 4 (@) 3 1) 1 — 25 (10)
9 ) 18 (8) 13 (10) 2 2) 83 )
- - - - - - - - 5O

Source : The Department of Labor Standards and Equal Employment, MOL.

* 1.Gender Equality Law implemented from Mar.2002. The type of gender discrimination was classified as gender, sexual
orientation and gender identity from 2015.

Note

2.The classification of complaint permits two or more than two complaint issues for each case. The figures in the
parentheses represent the cases of examination.
3.Before 2018, the cases of examination were classified by acceptance issues, but starting from 2019, the cases are
classified by examination issues.
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