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2 H O B Cases of acceptance
Woowm R HIVEIHFEEET#  Cumulation from Mar., 2002 CE
T B LA I T
Prevention |y rosure for
Grand Gender and promoting Grand Gender
Area total discrimination Co%rgiitlﬁ? equality in total discrimination
harassment employment
“ &t Grand total 4,573 2,389 1,593 999 400 170
¥ db T New Taipei City 1,101 580 412 239 79 21
& db ™ Taipei City 976 565 327 205 59 26
Bk i Taoyuan City 702 387 176 200 60 29
2 F i Taichung City 311 150 97 85 24 8
& B 1 Tainan City 398 179 150 77 44 17
7% If T Kaohsiung City 437 222 190 35 48 34
H W %  Yilan County 13 5 6 4 5 1
¥ " %  Hsinchu County 95 36 40 25 14 5
B B B4 Miaoli County 26 13 8 7 2 -
% 1t B Changhwa County 87 46 25 20 6 5
B & % Nantou County 35 15 15 7 — —
= # B Yunlin County 50 29 15 16 15 7
¥ # #%  Chiayi County 21 10 4 8 1 —
J# ¥ % Pingtung County 124 63 48 24 12 4
Z ¥ B4 Taitung County 12 3 9 2 2 —
ft # H% Hwalien County 22 8 12 3 3 1
% R Penghu County 1 — 1 _ _ -
# B T Keelung City 39 17 20 7 4 -
¥ ¥ T Hsinchu City 45 26 12 9 4 3
¥ #& ™ ChiayiCity 16 8 6 3 9 4
£ M % Kinmen County 1 — 1 — 1 —
# T %  Lienchiang County — — — — — —
HITH & Export Processing Zones 9 5 3 2 1 -
FlEEE Science Parks 52 22 16 21 7 5
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Table 4-8 The Cases of Complaint Concerning Gender Equality in Employment by Area

2019 Unit - Case
&F E 7 2 Cases of examination
Occurrence H914E3 5 25 8 Cumulation from Mar., 2002 = H] # Occurrence
v | (e s | g | R | TR e s [ e | SR | Lrews
55 m;ﬁ M g | MR 55 m;ﬁ M 8B | MERIER 55 m;ﬁ TR
Prevention Prevention Prevention
Measure for Measure for X Measure for
cor?ggion 5 ronllp tir;g Grand d?secrrllcrltelf cor?;lc%ion promo ting Grand lesi?Ldrill cor?;lc%ion promo ting
of sexual | Squality total nation of sexual equality in total nation of sexual equality in
harassment employment harassment employment harassment employment
153 100 2,776 1,460 1,033 541 272 128 106 52
41 23 1,053 562 391 226 81 22 40 23
23 16 461 247 192 79 24 13 10 5
13 21 343 163 125 80 36 18 11 9
9 10 212 105 71 47 13 8 5 2
20 7 149 82 42 26 23 11 10 2
12 2 234 142 92 8 48 35 13 —
3 1 6 2 3 2 2 1 —
1 8 30 12 11 10 7 2 1 4
1 1 20 12 3 7 1 — — 1
1 — 50 29 14 10 6 3 2 2
— — 22 7 13 4 1 — 1 —
6 2 30 19 8 10 5 — 2
— 1 13 7 3 4 — — — —
8 1 34 16 17 3 6 1 5 —
1 1 11 3 8 2 1 — — 1
3 — 10 4 5 2 2 1 2 —
3 1 25 10 14 4 4 2 2 —
— 1 31 17 7 8 3 2 — 1
4 1 4 4 — — 2 2 — —
1 — 1 — 1 — 1 — 1 —
1 — 7 5 2 1 — — — —
2 3 30 12 11 8 4 2 2 —

Source : The Department of Labor Standards and Equal Employment, MOL.

Note : 1.Gender Equality Law implemented from Mar.2002. This table is from the same time.
2.The classification of complaint permits two or more than two complaint issues for each case.
3.Before 2018, the cases of examination were classified by acceptance issues, but starting from 2019, the cases are classified
by examination issues.
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