R A7 MR TR FHET A

BB
H H 7l 1064F
Item 2017
4 G Grand total 463 (313)
PERIEAR Gender discrimination 214 (141)
HRERE 7 By type of discrimination
P51 Gender 214 (141)
PEfE e Sexual orientation — —
PERIFEE] Gender identity — —
FUEN > By classification of discrimination
A5 - w3 - Recruitment, examination & appointment 43 (38)
e B Assignment & designation 18 (19
S Evaluation 3 )
Pt Promotion — —
EE%%%%@#?Z%&%?‘ Sk EAAE Bducation, training or other related activities 2 (1)
7
JeE EfR it BIHEFIFEE Various welfare benefit measures 3 (3)
HEza Paying remuneration 6 )
pisd K Retirement — _
& bic| Severance 54 (43)
Bl e e Job leaving & termination 87  (56)
FUE B FE LY 4SS ~ 822 - Marry, become pregnant, engage in child-birth or child-raising 34 (15)
TIIECE R o TEATEERRECRT activity
=
PEERIEDG Prevention and correction of sexual harassment 146  (114)
J& LIRS VEERIE > 157785 - Employers know of the occurrence of sexual harassment not im- 136 (108)
FEREUCLEIE R S IERRGE . mediate and effective correctional measures shall be implemented
[e=ean e isce Adverse sexual harassment 129  (103)
AR MR Assignment & designation 10 )
B ARG E VRN ~ BT Measures for preventing sexual harassment, related complaint 27 (19
FBFEE » SARAE TAESSFTABE procedures not be established, or not be openly displayed
TN in the workplace
TAEPEH Measure for promoting equality in employment 135 (84)
4 H R Menstruation leave 19 (10
E R’ Maternity leave 26 (18)
ZE & Pregnancy checkup 8 )
ZhaIREF R Tocolysis leave 22 (10)
e 7 B Paternity leave 2 )
BRI Parental leave without payment 40 1)
BRI After the expiration of the parental leave apply for reinstatement 23 (16)
LHEINSIE Feeding time — (1)
A SR D T B R T Reduce or adjust working time for raising child — (1)
F et B R Family leave 8 5)
FE5SL Rt Bt it Child care facilities and measures 2 )

FORPRIR © SSBhE S BRI R A ] -

d B LYERI TR PSR A B3 ARG TN - MERIEARAREE B 1044E A5 Ryt ~ PR R RIERIE -
25— HIERE AR L HERED » SR OB Ralaf (T8 -
31074 LU AR e S PRS2 B ZE U 70 381 1OBEERE AR 73 J8
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Table 4-7 The Cases of Complaint Concerning Gender Equality in Employment

Unit * Case

1074 1084F 1094F 1104F HOUE3 AR EF
2018 2019 2020 2021 Cumulation from Mar., 2002
429  (235) 400 (272) 388  (251) 423 (283) 5,384 (3,310)
200 97 170 (128) 137 (81 160 (103) 2,686 (1,644)
200 97 165  (125) 137 (79) 158 (103) 2,675 (1,635)
- = 30 () ) L - 5 &
_ — 2 Q) — — 1 - 6 O
46  (26) 36 @D 27T (22) 24 (21) 378 (305)
10 @) 11 ®) 11 10 7 ©) 114 @81
4 e 4 @) 7 ©) 15 10 50 (3D
_ _ 2 Q) — — 2 9  ©
2 ) 1 ) 1 ) 2 ) 11 @®)
3 (€Y 6 ) 5 ©) 14 ) 71 (36)
6 ) 7 3) 2 3) 5 2) 87  (58)
— — 1 1 — — 1 — 5 1
42 (21 40 (@25 33 (16) 44 (23) 600 (382)
61  (22) 61  (39) 50 (@25 45 (34 996  (622)
40 (21 20 ©) 17 @) 30  16) 597 (283)
141 (80) 153 (106) 188 (112) 191  (138) 1,972 (1,283)
135 (75) 146 (102) 182 (108) 182 (132) 1,873 (1,215)
126 (72) 143 (98) 177  (105) 178 (130) 1,708 (1,083)
11 3) 8 @) 7 ) 12 @) 207  (162)
19 (13) 23 (15) 23 (18) 38 (26) 270 (193)
118 (66) 100 (52) 89  (70) 111 (65) 1,199  (676)
16  (12) 17 ©) 17 (16) 30 (20) 158 (94)
21 (10) 13 ®) 15 13 14 @ 333 (204)
5 3) 6 3) 5 3) 8 ) 36 17
17 ®) 12 ®) 10 @) 12 @) 133 (66)
3 - 4 1) - - 2 1) 39 (15
43 (18) 33 (0) 30 (25 25 (13) 346 (189)
23 (15) 16 ©) 18 1D 24 (15) 193 (105)
2 2 4 3) 1 1) 2 1) 17 10)
2 €] 2 1 1 €] 1 — 11 @
2 (@) 5 @ 5 3) 7 ©) 37 22
o2 2 Y Y - = 50

Source :
Note

The Department of Labor Standards and Equal Employment, MOL.

: 1.Gender Equality Law implemented from Mar.2002. The type of gender discrimination was classified as gender, sexual
orientation and gender identity from 2015.

2.The classification of complaint permits two or more than two complaint issues for each case. The figures in the parentheses
represent the cases of examination.
3.Before 2018, the cases of examination were classified by acceptance issues, but starting from 2019, the cases are classified
by examination issues.
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