% A7 MR E LIF TR

k= CivARE
H H Al 1084
Item 2019
) i Grand total 400 (272)
PERIEAR Gender discrimination 170 (128)
HBAR R Y By type of discrimination
el Gender 165 (125)
PR Sexual orientation 3 1
1 REEE Gender identity 2 )
FIB RS o By classification of discrimination
FHEE - Bt - A Recruitment, examination & appointment 36 @7
73 & Assignment & designation 11 ®)
% & Evaluation 4 )
Pt Promotion 2 )
Eﬁ%%g%@%ii?iéi‘ ISR EARAE Bducation, training or other related activities 1 1)
7
JE& EFR 2 S IHIEF it Various welfare benefit measures 6 Q)
HEza Paying remuneration 7 (3)
B’k Retirement 1 (1)
' B Severance 40 (25
A K fie e Job leaving & termination 61  (39)
R BRI ENGEYE ~ 42 ~  Marry, become pregnant, engage in child-birth or child-raising 20 )
TIIGECE A o TEATEERRECRT activity
=5
MEERIENTE Prevention and correction of sexual harassment 153 (106)
JE LR ARG R 151 - Employers know of the occurrence of sexual harassment not im- 146 (102)
RERENZENE R QU IEAIRGE . mediate and effective correctional measures shall be implemented
B A R Adverse sexual harassment 143 (98)
AR Assignment & designation 8 (7
EIZE{T CHUSEREUH S (ETE  Measures for preventing sexual harassment, related complaint 23 (195
FIF R o SOPERRIET A $meM%mw%mMMMnmmmeWdew
ST BTE) in the workplace
LA Measure for promoting equality in employment 100 (52)
4 #H R Menstruation leave 17 ©6)
JEE 158 Maternity leave 13 )
P e & Pregnancy checkup 6 (3)
eI EFHE Tocolysis leave 12 )
IX T K BE EE IR Pregnancy checkup accompaniment and paternity leaves 4 D
ST Parental leave without payment 33 0)
555—%7%@% After the expiration of the parental leave apply for reinstatement 16 ©)
I LI Feeding time 4 (3)
B 5D TR e g T Reduce or adjust working time for raising child 2 6))
B Family leave 5 )
BRI (% i Child care facilities and measures — —

BRIRR © BB R Rt AR ] -
S B LRI IR PE AR AR H BRI EE - fi/%"JIEZ?E%cHE104@&%7}/‘%@% ~ PR R ERERE > B 11248 H
16Eltﬂgﬁ%fﬁ7% CPERITAE TR
— RN ART2E L P %EF\W( VB Ry SR TR
3 107@%5%43%*#%({& CELZEAEIR AR 108HE AR B 0 58 -
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Table 4-7 The Cases of Complaint Concerning Gender Equality in Employment

Unit - Case
1094F 1104 114 124F HIIF3 HE Rt
2020 2021 2022 2023 Cumulation from Mar., 2002
388 (251) 423 (283) 381  (243) 566  (342) 6,331 (3,895)
137 (&1) 160 (103) 154 (98) 160  (94) 3,000 (1,836)
137 (79) 158 (103) 152 ©O7) 158 (92) 2,985 (1,824)
- @) 1 - 1 €] 1 €] 7 (6)
— — 1 — 1 — 1 € 8 ®)
27 (22) 24 (21) 33 (28) 67 (33 478 (366)

11 (10) 7 ®) 12 ®) 15 (1D 141 (100)
7 ©) 15 10 8 @) 5 2) 63  (40)
_ — 2 () — — 2 - 1 ©
1 e 2 e 2 e 1 — 14 ©)
5 3) 14 ) 8 3) 9 3) 88  (42)
2 3) 5 2) 6 3) 8 ©) 101 (67)
- - 1 - - - - - 5
33 (16) 44 (23) 44 (30) 30 @D 674  (433)
50 (@25 45 (34 39 (23 29  (16) 1,064  (661)
17 @) 30  (16) 27 (11) 15 (10 639  (304)
188 (112) 191 (138) 165 (103) 295 (182) 2,432 (1,568)
182 (108) 182 (132) 155 (9%) 287 (180) 2,315 (1,493)
177  (105) 178 (130) 152 (96) 276 (77 2,136 (1,356)
7 ©) 12 @) 8 ©®) 19 ®) 234 (174)
23 (18) 38 (20) 26 (22) 41 (24 337 (239)
89  (70) 111 (65 89  (59) 129  (80) 1,417 (819)
17 16) 30 (0) 18 10) 32 (19 208 (123)
15 13 14 @ 17 dD 15 1D 365 (226)
5 A3) 8 (6)) 3 A3) 9 ®) 48 (28)
10 @) 12 @) 8 ®) 9 @) 150 @D
— — 2 e 1 — 4 e 44 (16)
30 (25 25 (13) 30 (22 56 (32) 432 (243)
18 1D 24 (15) 19 dD 18 (15 230 (131)
1 e 2 e — e — — 17 db
1 € 1 — — — 6 € 17 ©)
5 3) 7 ) 4 3) 9 ©) 50 (D
1 € — — — — — — 5 @)

Source : The Department of Labor Standards and Equal Employment, MOL.

Note

. 1.Gender Equality Law implemented from Mar.2002. The type of gender discrimination was classified as gender, sexual

orientation and gender identity from 2015.

2.The classification of complaint permits two or more than two complaint issues for each case. The figures in the parentheses
represent the cases of examination.
3.Before 2018, the cases of examination were classified by acceptance issues, but starting from 2019, the cases are classified
by examination issues.
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