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ECARNEE
5 H il 1104
Item 2021
# i Grand total 423 (283)
PR Gender discrimination 160 (103)
FERERE 7 By type of discrimination
el Gender 158 (103)
PE(E = Sexual orientation 1 —
PERIFEE] Gender identity 1 —
Ry By classification of discrimination
fHSE ~ B - 2 Recruitment, examination & appointment 24 Q2D
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Pt Promotion 2 1)
%%%T%Zﬁﬁ ~ S SREEME Bducation, training or other related activities 2 (1)
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HEZ&AN Paying remuneration 5 )
PN Retirement 1 —
- Severance 44 (23)
3 ey di Job leaving & termination 45 (34)
KT B SEAY E PAESS ~ 142 - Marry, become pregnant, engage in child-birth or child-raising 30 (16)
TIIREE SR o TEITHEER R activity
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JE EARMHEIRIVE E (G TE  Measures for preventing sexual harassment, related complaint 38 (26
4 o SRMEERIBDATEHE - B procedures not be established, or not be openly displayed
ST R IBARE) in the workplace
ARV i Measure for promoting equality in employment 111 (65)
4 H ® Menstruation leave 30 (20
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Pt & Pregnancy checkup 8 )
LHEIREF R Tocolysis leave 12 @)
o2 AR S E AR Pregnancy checkup accompaniment and paternity leaves 2 1)
B Parental leave without payment 25 (13)
B IBIER After the expiration of the parental leave apply for reinstatement 24 (15)
i (52) FLIRE ] Feeding (breast milk collection) time 2 1
B 5D TR s T Reduce or adjust working time for raising child 1 —
HJE HRE Family leave 7 5)
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Table 4-7 The Cases of Complaint Concerning Gender Equality in Employment

Unit : Case

1114 1124 1134 1144 HOUFE3 AL R8s
2022 2023 2024 2025 Cumulation from Mar., 2002
381 (243) 566 (342) 787 (516) 940 (479) 8,058 (4,390)
154 (9%) 160  (94) 250 (186) 185 (99) 3,435 (2,121)
152 97) 158 (92) 249  (189) 181  (96) 3,415 (2,105)
1 €)) 1 €)) 1 €)) 3 2 11 ©
1 — 1 €)) — — 1 €Y} 9 @)
33 (28 67  (33) 119 O 61 @7 658 (510)
12 ®) 15 (1D 25 (19 16 ®) 182 (125)
8 @) 5 ) 6 ) 14 ©) 83  (53)
— — 2 — 4 ) 4 2) 19 (13
2 @)) 1 — 5 €)) 2 2 21 (12)
8 €) 9 €) 12 ®) 11 ) 111 (55
6 ?3) 8 ®) 8 ®) 14 @) 123 (80)
— — — — 1 — 1 €)) 7 2
44 (30) 30 @D 49  (32) 50 (19 773 (484)
39 (23) 29 (16) 39 24) 40 A7) 1,143 (702)
27 (11 15 (10) 14 1D 13 @) 666 (319)
165 (103) 295 (182) 413 (252) 621 (291) 3,466 (2,111)
155 (9%) 287 (180) 396 (246) 612 (285) 3,323 (2,024)
152 (96) 276 (177) 388 (240) 592 (275) 3,116 (1,871
8 ®) 19 ®) 10 @) 24 (12) 268 (193)
26 (22) 41 (24 48 (3D 8 (3D 467 (307)
89 (59 129 (80) 155 (99) 172 (105) 1,744 (1,019)
18 (10) 32 (19 41 31 43 (25) 292 (179)
17 aAD 15 (11) 10 @) 15 @) 390 (234)
3 3) 9 ®) 5 ) 9 3) 62 (33
8 ® 9 @) 12 ©) 12 5) 174 (92)
1 — 4 €)) 8 @) 4 3) 56 (26)
30 22 56 (32) 56 (3D 71 (43) 559 (323)
19 (1D 18 (15) 27 (12) 21 (19) 278  (162)
- D - - — — 3 3) 20 (14
- - 6 (D 4 @ 3 24 (10)
4 ?3) 9 ) 18 ®) 13 (10) 81 (49
— — — — — — — — 5 2

Source : The Department of Labor Standards and Equal Employment, MOL.

Note - 1. The table was compiled since the Act of Gender Equality in Employment was implemented from March 2002 (renamed
Gender Equality in Employment Act in August 2023).The type of gender discrimination was classified as gender, sexual
orientation and gender identity from 2015.
2.The classification of complaint permits two or more than two complaint issues for each case. The figures in the parentheses
represent the cases of examination.
3.Before 2018, the cases of examination were classified by acceptance issues, but starting from 2019, the cases are classified
by examination issues. 103



